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Abstract Objective: To examine the recent hotspots and trends in research on the mental health of medical personnel, both
domestically and internationally, and provide reference for the research focusing on the hotspots of medical personnel.
Methods: Research articles on the psychological health of medical personnel published between January 1, 2013, and December
31, 2023 were sourced from the Chinese( China National Knowledge Infrastructure) and English( Web of Science Core Collection)
literature. CiteSpace 6.2. R6 was utilized for visualization and analysis, including publication volume, authors, institutions and key-
words. Results: A total of 571 articles were obtained, and the number of published articles on mental health research of medical
personnel is on the rise as a whole, and the number of English studies is higher than that of Chinese studies, and the research insti-
tutions are mainly universities. In Chinese research, the three keywords with the highest frequency of word are mental health, medi-

cal staff and nurse while in English studies, the top three keywords are burnout, mental health and job satisfaction. Keywords could
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be divided into eight clusters for both Chinese and English research, including medical personnel, medical staff, social support, as-

sociation, healthcare quality and compassion fatigue. Conclusion; The topic of literature on the mental health of medical personnel

is further refined and the perspective is more comprehensive in English studies. These studies have focused on three major themes

the mental health of medical personnel in relation to their occupation and social factors, healthcare worker empathy fatigue, work-

place violence Chinese research on the psychological well-being of medical personnel emerged relatively late and focuses primarily

on assessment and influencing factors. The studies” focus has gone through three distinct phases influenced by policies. In the new

era, the focus on the mental health of medical personnel has increased. Future studies on the mental health of medical personnel will

focus more on developing a multi—level and comprehensive mental health management system for medical personnel.
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