e e 2% AR 2025 4F 12 H 4 60 B3] 2

B O B 5 S SR GA R 5 R
B 1 I8 A R

X RE

3%

[BE] BHH THRESEEPOSPIREREHGIKR, RiTHEFIRADERLINERL KAL) F 6P
IR A AR R TR A TR BRYE . HE O RARA AR T2025%6 A 1—30 8 % 4 Rig
AEERERBEHE TSP EhARESE, RA-BAHAER PEARALZFIRANTR P ERLIA
Rl ZANBRERE TP ERERENFNEREARAE, KALH ST BEALE Y 2T RN ERLILR L
LA ey P AR, ER =RE E2900 , B b A 2L R B 28240, A R F K A A 97.24% i AR T
S AP AL ) B A (265.61+£39.82) 0, A E X T A AR LN AL WAL AL H Z WA TAER, P
AL #0412, & B2 B 6951.95%, it HEBEEFPOPEITREBENIRTSAERF A, A EFITRAA
RAAR L HA AR P AL F PPRELE TR ARG FHE P CH EHRLIAR K LA
ERIRAGRG, H MBI AL S

[R@iR] HEM#EP e, KERES; BEFIM RALIANR By WA E; FPEEERR

A study of the mediating effect of self-directed learning competence between professional identity and post
competence among nurses in central sterile supply departments/WU Kejia,ZHAO Yifen

[ Abstract]

departments (CSSD) ,to explore the mediating effect of self-directed learning competence between professional identity

Objective  To understand the current status of nurses’ post competence in central sterile supply
and post competence,and to provide a basis for nursing managers to develop effective interventions. Methods
Convenience sampling method was used to consecutively select nurses from CSSD of hospitals at all levels in
Fujian Province from June 1 to June 30,2025 as the study subjects. A general information questionnaire ,the self-
directed learning competence rating scale for nurses,the professional identity scale for nurses,and post competency
assessment scale for nurses in CSSDs were used to conduct the survey. The structural equation model was used to
test the mediating effect of self-directed learning competence between professional identity and post competence.
Results A total of 290 questionnaires were recovered,of which 282 were valid,and the validity rate of the
questionnaires was 97.24%. The total score of post competence was (265.61+39.82). The results showed that self-
directed learning competence played a partial mediating role between professional identity and post competence ,with
mediation effects of 0.412,accounting for 51.95% of the total effect. Conclusion The scores of nurses’ post
competence in the CSSDs are at a good level. The self-directed learning competence is a mediating variable
between professional identity and post competence. Nursing managers can take effective measures to improve the
professional identity of nurses in the CSSDs and promote the improvement of self-directed leaming competence,
which will in turn enhance post competence.
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Table 1 General information of nurses(n=282)
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Table 2 CSSD nurses’ scores on self-directed learning competence,
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Figure 1 The mediating effect model of self-directed learning competence

between professional identity and post competence in CSSD nurses
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